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To,
Sri. M. S. Bhatia, IAS
Director General, ESIC
Government of India
Panchadeep Bhawan, CIG Marg
New Delhi -110002

Sub: Inclusion in Agenda Note for the 188th meeting of ESIC
to be held on 18 -19 June, 2022 at Hyderabad, Telangana.

Dear Shri Bhatia ,

ESIC is going through many structural reforms to cater the need of 14/15
Crore beneficiaries who expected tc increase around 20 Crore by this year end if
the ESIC-2.0 implemented without any exceptions. Moving with the gravity of
situation, we need to dissolve mechanism to extend our outreach upto last
corner beneficiaries.

| would like to propose understated subjects to be included in the agenda
item of 188th meeting of ESIC.

(i) a) The TDB decided by Medical Board to IP7S upto 5% of disability should
be commuted as one time payment to the beneficiary upto a limit of Rs. 1.20 Lac
( which is presently Rs. 60,000/- since last 15/20 years).

b) Those beneficiaries already availing the benefit under TDB upto 5%
should be allowed one time commutation upto heighest limit of Rs. 1.20 Lac,
which will entitle the IP? S to get one time relief in this post COVID-19 situation
as well as revenue saving for ESIC in long term.

(i) The medicine prescribed by the Doctor in the hospital after being referred
from Dispensary, should be given to all the beneficiaries from the Pharmacy of
hospital without again sending back to dispensary. In case of non availability of
medicine , the beneficiary should be allowed to purchase the medicine from
outside pharmacy & that should be reimbursed by the hospital at the rate of RC,
ESIC.

(iii) It is being alleged that some of the employers are deducting contribution
from the IP?S in Intermittent slabs, that should be allowed to be inspected by
the randamly selected Inspectors to stop the fabrication of rationalising ESIC
revenue.
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(iv) Special survey drive for inclusion of new covered areas and addition of
extended operational area of the existing enterprises should be allowed from 1st
July to 31st Sept 2022 for revenue generation as well extend coverage.

(v) The eligibility salary for coverage of ESIC should be enhanced from present
Rs. 21,000/- monthly salary to month? s salary of Rs. 30,000/- . Amendment in
the act should be amicably done to continue the Principal of once an IP always
an IP on the pattern of EPFO.

(vi) The provision of telephone facilities / mobile Bill, Newspapers and other
benefits should be allowed to all the Medical Officers in ESIC as per the
guidelines of DOPT irrespective of their administration or non- administrator
post. The practice already prevalent in other Medical institutions of Govt of
India.

The decision being resolved by the State level Regional Advisory Board
should be evaluated and implemented without any delay by the authorities in
ESIC to ensure sanctity of the RAB in states.

You are cordially request to include all above points for resolving in the
ensueing 188th meeting of ESIC.

Thanking you.

Yours sincerely
AN S isane
l'.’,.-- -
( S. P. Tiwari)
General Secretary, TUCC &

Member, Standing Committee
ESI Corporation, Govt. of India
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